


 

 

 

 

 

Greeley Farms 

NEWSLETTER 
You should work 

here 

 15 YEARS 
STRONG 

Greeley Farms Landscaping 

was established in 2005, with 

one employee, one truck, and 

a shovel. In the past 15 years 

we have expanded to a group 

of the best employees in the 

business, a fleet of trucks, and 

all the necessary equipment 

for full-scale excavation and 

landscape construction. 

 

Greeley Farms Landscaping 

operates out of the original 

family farm in Wilton, NH. 

Occupying 100+ acres that 

house the ofice headquarters, 

and maintenance and 

materials center. 

WHO WE ARE 

Greeley Farms is your premier landscape 

contractor.  Based in the Wilton & Milford 

area, we proudly serve southern New 

Hampshire and northern Massachusetts with 

the highest level of quality and attention to 

detail. 
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FAMILY 
"Trust is like the air we breathe -- when it's 

present, nobody really notices. When it's 

absent, everyone notices." -- Warren Buffett 
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SKILL 
DEVELOPMENT 

The day you stop learning, is the 
day you stop leading. 

Developing employees to think 
creatively and adapt to the ever-

chaging demands of the… 
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WHO WE ARE 
   

Next level quality   
    

Greeley Farms is your premier landscape contractor.  Based in the Wilton & 

Milford area, we proudly serve southern New Hampshire and northern 

Massachusetts with the highest level of quality and attention to detail. Greeley 

Farms Landscaping is co-owned and operated by Brendon Greeley and Ross 

Kukish, both New Hampshire natives. Based in Wilton, Greeley Farms 

Lanscaping Provides quality landscaping services to southern New 

Hampshire and Northern Massachusetts. 

 

Most of employees have left organizations that prioritize quantity of quality. 

Greeley Farms’ commitmen t to our clients boils down to quality. We realize 

pricing can often be a large factor in the client’s decision making process, but 

we prioritize quality fist. It is important to us that our client not only recieves a 

good price, but the best value. From a 1-yard loam deliveryto a full 

designed/built landscape. We are committed to quality landscape products 

and services. Individuals may receive a cheaper price from our competitors, 

but our quality is unparallelled. 

 

Greeley Farms fosters an environment where our greatest commitment is 

overal quality, detail and customer satisfaction, fully embodying the mentality 

of “do it once, do it right.” Greeley Farms enables their employees to optimize 

their creativity and attention to detail, and push teams and individuals to put 

their skills to the test. 
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Family 
& Employee 

Prioritization 

  

Our Employees Are Our Company 
Team-first 
The customer is not always right. Yes, you did read that 

correctly. Greeley Farms strives to meet and exceed all 

customers’ expectations, but our employees are our primary 

focus. We love our customers, but our employees are 

considered family from day one. 

We do everything in our power to foster trust and a sense of 

belonging to all our employees, at all levels. Employees are not 

just the face of the company; they are our company. We operate 

as a team, but we create an organizational culture of ownership 

and responsibility. As a team we share each other’s 

accomplishments and short-comings as a whole. 

Self-Optimization. We offer internal training and development 

opportunities to hone the skills of all employees at all skill 

levels. The organization will never cease growing, and we 

expect the same from our employees. 

 

Do you want to be a stone mason? We will teach you. Are you 

already a stone mason? We will give you the tools and 

education to take your skills to the next level. Do you want to 

learn how to instill low-voltage lighting? We will teach you. 

Never driven an excavator? We will teach you. 

Results-driven. As mentioned, our team values transcend the 

idea of just a group of people, we are a family. But our pay-scale 

is individualistic and based on results, not effort, not time with 

company, not likeability, just your results, commitment to the 

organization, and your skin in the game.  

We offer competitive pay, steady hours, and a bonus structure 

for individuals in supervisory/leadership roles. There is 

limitless potential for growth, pay, and training within the 

company. Come join the winning team and be a part of the 

family today. 
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Skill Development 
“I didn’t have a clue as to what I was mentally and physically 

capable of, until started working at Greeley Farms. They’ve given 

me skills that are applicable to all of life’s challenges.”  

-Stone Mason (10 years experience, 3 years with Greeley Farms) 

Our primary goal in employee development is to enable employees 

with the necessary skills to operate in a decentralized fashion. There 

cannot always be someone there to hold the hand of employees 

through all minute details. We develop all employees to be leaders 

and provide them with the self-confidence to take on and lead jobs 

independently. 

This is not an overnight thing, and we coach, teach, and mentor 

those in supervisory/management roles with skills to develop their 

suboordinates. The key factor in this mix, is work ethic. You will 

not see anyone leaning on a shovel at a Greeley Farms job site. 

Everyday is a competition not just with you peers, but with 

yourself, to see what you are really capable of, and your pay will be 

a direct reflection of that. 

As technology and industry operating procedures change, we 

adapt and change with them. We are always progressing, always 

learning, and always striving to be the best, hire the best, and retain 

the best. So what do you say? Are you ready? 

 

 

 




